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agency which provide for effective rep-
resentation of all employees.

(c) Committee members should serve
overlapping terms. Such terms should
be of at least two years duration, ex-
cept when the committee is initially
organized.

(d) The committee chairperson shall
be nominated from among the commit-
tee’s members and shall be elected by
the committee members. Management
and nonmanagement members should
alternate in this position. Maximum
service time as chairperson should be
two consecutive years.

(e) Committees shall establish a reg-
ular schedule of meetings and special
meetings shall be held as necessary; es-
tablishment level committees shall
meet at least quarterly and national
committees shall meet at least annu-
ally.

(f) Adequate advance notice of com-
mittee meetings shall be furnished to
employees and each meeting shall be
conducted pursuant to a prepared agen-
da.

(g) Written minutes of each com-
mittee meeting shall be maintained
and distributed to each committee
member, and upon request, shall be
made available to employees and to the
Secretary.

§1960.38 Committee formation.

(a) Upon forming such committees,
heads of agencies shall submit informa-
tion to the Secretary concerning the
existence, location, and coverage, in
terms of establishments and popu-
lation, of such committees, certifying
to the Secretary that such committees
meet the requirements of this subpart.
The information submitted should in-
clude the name and telephone numbers
of the chairperson of each committee,
and should be updated annually as part
of the annual report required by
§1960.74 to reflect any changes that
may have occurred.

(b) If, upon evaluation, the Secretary
determines that the operations of a
committee do not meet the require-
ments of this subpart, the Secretary
shall notify the agency and identify
the deficiencies to be remedied. If the
agency does not satisfy the Secretary
within 90 days that the committee
meets the requirements of this subpart,

29 CFR Ch. XVII (7-1-11 Edition)

the committee shall not be deemed a
committee under Executive Order 12196
and this part.

[45 FR 69798, Oct. 21, 1980; 45 FR 77003, Nov.
21, 1980, as amended at 49 FR 3080, Jan. 24,
1984]

§1960.39 Agency responsibilities.

(a) Agencies shall make available to
committees all agency information rel-
evant and necessary to their duties, ex-
cept where prohibited by law. Exam-
ples of such information include, but
are not limited to: The agency’s safety
and health policies and program;
human and financial resources avail-
able to implement the program; acci-
dent, injury, and illness data; epide-
miological data; employee exposure
monitoring data; Material Safety Data
Sheets; inspection reports; reprisal in-
vestigation reports; abatement plans;
NIOSH hazard evaluation reports; and
internal and external evaluation re-
ports.

(b) Agencies shall provide all com-
mittee members appropriate training
as required by subpart H of this part.

§1960.40 Establishment committee du-
ties.

(a) The safety and health committee
is an integral part of the safety and
health program, and helps ensure effec-
tive implementation of the program at
the establishment level.

(b) An establishment committee
formed under this subpart shall, except
where prohibited by law:

(1) Monitor and assist the safety and
health program at establishments
under its jurisdiction and make rec-
ommendations to the official in charge
on the operation of the program;

(2) Monitor findings and reports of
workplace inspections to confirm that
appropriate corrective measures are
implemented;

(3) When requested by the agency
Safety and Health Official, or when the
committee deems it necessary for ef-
fective monitoring of agency establish-
ment inspection procedures, partici-
pate in inspections of the establish-
ment;

(4) Review internal and external eval-
uation reports and make recommenda-
tions concerning the establishment
safety and health program;
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(5) Review, and recommend changes,
as appropriate, to procedures for han-
dling safety and health suggestions and
recommendations from employees;

(6) When requested by the Designated
Agency Safety and Health Official, or
when the committee deems it nec-
essary, comment on standards proposed
pursuant to the provisions of subpart C
of this part;

(7) Monitor and recommend changes,
as required, in the level of resources al-
located and spent on the establishment
safety and health program;

(8) Review agency responses to re-
ports of hazardous conditions, safety
and health program deficiencies, and
allegations of reprisal;

(9) Report their dissatisfaction to the
Secretary if half a committee deter-
mines there are deficiencies in the es-
tablishment’s safety and health pro-
gram or is not satisfied with the agen-
cy’s reports of reprisal investigations;
and

(10) Request the Secretary to conduct
an evaluation or inspection if half the
members of record are not satisfied
with an agency’s response to a report
of hazardous working conditions.

§1960.41 National committee duties.

National committees established
under this subpart shall, except where
prohibited by law:

(a) Monitor performance of the agen-
cy safety and health program and
make policy recommendations to the
head of the agency on the operation of
the program;

(b) Monitor and assist in the develop-
ment and operation of the agency’s es-
tablishment committees. As the com-
mittee deems appropriate, monitor and
review: Reports of inspections; internal
and external evaluation reports; agen-
cy safety and health training pro-
grams; proposed agency standards;
agency plans for abating hazards; and
responses to reports of hazardous con-
ditions; safety and health program de-
ficiencies; and allegations of reprisal;

(c) Monitor and recommend changes
in the resources allocated to the entire
agency safety and health program;

(d) Report their dissatisfaction to the
Secretary if half a committee deter-
mines there are deficiencies in the
agency’s safety and health program or

§1960.47

is not satisfied with the agency’s re-
ports of reprisal investigations; and

(e) Request the Secretary to conduct
an evaluation or inspection if half the
members of record are not satisfied
with an agency’s response to a report
of hazardous working conditions.

Subpart G—Allegations of Reprisal

§1960.46 Agency responsibility.

(a) The head of each agency shall es-
tablish procedures to assure that no
employee is subject to restraint, inter-
ference, coercion, discrimination or re-
prisal for filing a report of an unsafe or
unhealthful working condition, or
other participation in agency occupa-
tional safety and health program ac-
tivities, or because of the exercise by
such employee on behalf of himself or
herself or others of any right afforded
by section 19 of the Act, Executive
Order 12196, or this part. These rights
include, among other, the right of an
employee to decline to perform his or
her assigned task because of a reason-
able Dbelief that, under the -cir-
cumstances the task poses an immi-
nent risk of death or serious bodily
harm coupled with a reasonable belief
that there is insufficient time to seek
effective redress through normal haz-
ard reporting and abatement proce-
dures established in accordance with
this part.

(b) Based on the Secretary’s evalua-
tion of agencies’ procedures for pro-
tecting employees from reprisal, the
Secretary shall report to the President
by September 30, 1982 his findings and
recommendations for improvements in
procedures for the investigation and
resolution of allegations of reprisal.

§1960.47

Each agency shall keep occupational
safety and health committees advised
of agency activity regarding allega-
tions of reprisal and any agency deter-
minations thereof. Agency officials
shall provide copies of reprisal inves-
tigation findings, if any, to the Sec-
retary and to the appropriate safety
and health committee.

Results of investigations.
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